Go Further, Faster™

Take your career further.
Develop your skills faster.

Go Further, Faster™

Put your energy services career in the

fast lane.

Halliburton is NOT
a an oil company.
But we do play a critical role
in the energy industry.

Imagine

We are an energy services company.

beginning your career with an organization that offers unique
challenges, creative solutions, innovative training and

endless opportunities.
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The people and the technologies...

...to meet a global demand.

As one of the world’s largest and most well-known energy services companies, we supply
the expertise, advanced technologies and innovative solutions necessary to economically
and environmentally drill, evaluate, access, produce and maintain our customers’ oil and
natural gas wells.

As energy resources become increasingly harder to locate and access, developing new and
better technologies to perform these tasks is the key to surpassing our customers’ expectations.
To encourage and promote innovation, we rely on a global network of state-of-the-art technology
centers in Belgium, Canada, India, Singapore, the U.K. and the U.S. to provide innovative
technology solutions that bring exceptional value to our customers.

Halliburton serves the life cycle of the oil well. Using the latest geological technologies,
we create data that helps our customers locate oil and natural gas.
When hydrocarbons are located, we provide solutions to determine if oil and gas can be
produced.
If a well is determined to be viable, then we begin production. Throughout the life of the
field, we help ensure that our customers get optimal production rates.
All of the services we provide help our customers meet the world’s demand for energy.

We currently hold more than 4,000 active patents and we are committed to the continued
development of technological solutions that can impact the industry and the world.
Another way that we’re using technology to stay ahead of the curve is with the development of the
Digital Asset®, Halliburton’s real-time collaborative, open environment in which we model, measure
and optimize the customer’s asset.
Using this powerful solution, we are able to cover more ground; work in complex environments;
develop unconventional hydrocarbons, including heavy oil, economically; and exploit smaller
accumulations more efficiently.

Are you ready to take on these challenges?
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We go where our customers go.

Global

That’s why we do business in
approximately 70 countries,
and have major operations
in Algeria, Angola, Argentina,
Australia, Brazil, Canada, China,
Egypt, Indonesia, Mexico, Nigeria,

opportunities.
Like our dynamic industry, we
are fully global, with more than

50,000 employees from 121

different countries, working on six of
the seven continents and on the oceans
in between.

Norway, Oman, Russia, Saudi Arabia,
Thailand, United Arab Emirates, the U.K.,

This type of global presence enables us to

the U.S. and Venezuela. We have headquarters

offer you global opportunities as you progress in

in both Houston and Dubai. And, as the energy

your career. From working with colleagues

business continues to expand eastward, we will continue

who are from every corner of the

to strengthen our presence in the Eastern Hemisphere to

globe, to traveling to different parts

provide the people and solutions that our customers need to

of the world, to living and working

succeed.

in different countries, the possibilities
for your career with Halliburton are
endless.
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Delivering Excellence

Halliburton divisions
and product service lines.

We deliver services to our customers through two divisions: Drilling and Evaluation, and Completion
and Production. Each segment is composed of several groups called product service lines that offer a
broad array of technologies and services to upstream oil and gas customers worldwide.
Drilling and Evaluation provides field and reservoir modeling, drilling, evaluation and precise
wellbore placement solutions that enable customers to model, measure and optimize their well
construction activities. This segment consists of the following product service lines:
• Baroid
• Sperry Drilling
• Drill Bits and Services
• Wireline and Perforating
• Software and Asset Solutions
• Testing and Subsea
Completion and Production delivers cementing, stimulation, intervention and
completion services to Halliburton customers. The product service lines that make
up this segment are:
• Production Enhancement
• Completion Tools
• Cementing
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Support

services.

Business Development
and Marketing.

Business Development works closely with our customers and with
our product service lines to offer the best Halliburton solutions for

While our product service lines are working closely with our customers
to ensure that their needs are met, our global team of support service
groups is ensuring that our products are effectively marketed and
sold, and that our IT infrastructure is up and running, our finances
are healthy, and that our goods are efficiently manufactured and
transported around the globe.

our customers’ biggest challenges.
Business Development also offers select new hires the opportunity
to participate in the Field Associate Program.
The program provides a broad operational view of Halliburton’s
product service line offerings, and has the specific goal of
providing the trainee with a working knowledge of the processes,
basic job procedures, operational factors, personnel functions

Each support services group offers outstanding career opportunities for

and customer responses at the point of delivery. Once the

people with the drive and talent to handle a unique career in a dynamic

18–24 month rotational program is completed, trainees have

industry.

the opportunity to advance into positions within our Sales and
Operations departments.

Here’s a brief description of some of our support
services and how each fits into Halliburton:

Our Central Marketing group plans, produces and delivers
innovative, high-impact marketing campaigns, print and online
collateral, and events that align with the Company’s strategic
objectives.
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Corporate Affairs.

Finance.

Corporate Affairs helps to build relationships between

Halliburton’s Finance group offers relevant, value-added financial guidance and insight to ensure that our business

Halliburton and various stakeholders, including our employees,

goals are met in a financially responsible manner. Finance manages a broad range of business and financial issues

our customers and the communities in which we operate. The

that enable our internal clients to make critical business decisions. Major functions of the Finance group include:

group consists of three primary departments – Community
Relations, Employee Communications and Public Relations:

• Financial Reporting
• Consolidations

• Community Relations strives to improve
the quality of life in communities where
Halliburton operates through financial
contributions, employee giving and
employee volunteering.
• Employee Communications creates and
delivers professional print, online and
multimedia communications to Halliburton

• Manufacturing Accounting
• Corporate Accounting
• Financial Planning and Analysis
• Financial Controls
• Audit Services
• Treasury
• Investor Relations
• Division/Region Finance and Accounting
• Tax Compliance, Reporting and Transactions
• Tax Global Operations and Planning

employees.
The Finance group’s Accounting Rotation Program enables select
• Public Relations interacts with the media and
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new hires to spend their first eight weeks rotating through four or five

helps to preserve and manage Halliburton’s

Accounting functions. This rotation enables participants to gain a better

reputation and image with stakeholders.

understanding of the various departments and learn how each functions
within the Company, and to gain exposure to some of the numerous
opportunities available within Finance.
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Human Resources.
Human Resources recruits new employees and provides current employees such opportunities as training, career
development, benefits and other resources to help them work well and live well as a member of the Halliburton team.
Major departments in the Human Resources group include:

Health, Safety,
Environment

and Operational Excellence.

• Talent Acquisition
• Training

At Halliburton, our goal is to safely exceed the

• Benefits

expectations of our customers. The well-being of

• Compensation

our employees, contractors, customers and the

• Employee Relations

communities in which we operate are of primary

• Human Resource
Information Systems

concern in everything we do. Halliburton’s Health,

• International Human Resources

Excellence group drives improvements in HSE

• Generalist

and service delivery through a sustainable focus

Safety, Environment (HSE) and Operational

on efficiency. We define efficiency as quality,
cost and lead time. These improvements promote
safer working environments for employees and
service delivery excellence which yields increased
recognition as an industry leader.
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Information Technology.
Halliburton’s Information Technology (IT) support footprint spans all of Halliburton’s product service lines, support
functions and regions. The IT group supports internal operations and lends direct support to Halliburton’s customers for
a number of services.
The IT organization consists of six major functions:
• Infrastructure Services
• Application Services
• Project Services
• Global Services
• Finance and
Administration
• Division/Supply Chain
Customer Relationship
Management
Collectively, these functions
manage the direction,
development, supply and
global support of IT services
for the Company.
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Law.

Supply Chain.
The Law Department provides legal support to Halliburton’s worldwide

Supply Chain Management is the largest support group within Halliburton. This team of global professionals is

business activities. With more than 65 lawyers resident in offices

responsible for procuring, handling, managing, manufacturing and transporting materials and finished goods to

around the world, the Law Department represents the Company’s

both internal and external customers to our locations around the world.

legal interests in all jurisdictions and with regard to all issues. The Law
Department is made up of the following practice areas:

The Supply Chain organization is made up of four major groups: Manufacturing, Procurement, Materials and
Logistics. All play a critical role in implementing strategies to ensure that the goods are at the right locations, at

• Code of Business Conduct
• Commercial
• Corporate Governance

the right time, in the proper quantity and at an acceptable cost.

• Employment

Supply Chain offers very select new graduates an opportunity to participate in the Supply Chain Management

• Environmental/Real Estate

Program (SCMP). This innovative 2½-year program gives participants the opportunity to rotate through five

• Intellectual Property

six-month assignments in different Supply Chain

• International Trade Compliance
• Government Relations

functional groups across the globe. The SCMP

• Legal Business Services

candidates are given high-value, high-impact

• Litigation

projects to provide them with broad exposure

• Public Law

to Halliburton’s $4 billion Supply Chain

• Records and Information Management

organization. This program puts graduates on the
fast track to leadership roles within Halliburton
and international assignment opportunities.
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Technology.
Halliburton’s Technology group, responsible for
research and development, helps us remain at
the forefront of innovation, as a leader in the
upstream oil and gas service industry.

Recognized worldwide for developing some of
the industry’s most cutting-edge technologies
and solutions, the group works on high-visibility,
high-priority, high-value projects that significantly impact the revenue and
profitability of the Company.

Halliburton holds more than 4,000 patents worldwide and invests approximately
$230 million each year developing new technologies for tomorrow’s energy
needs.
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At Halliburton, we give you the tools to help you go further in your

with helping you develop the skills you need to succeed. That’s why,

career and to do so faster than you imagined possible. We offer you

throughout your tenure with Halliburton, we’ll provide you with extensive

meaningful work that impacts the Company’s success, and supplement

training and educational opportunities, along with numerous tools and

it with numerous learning and development opportunities to help you

resources, to help you multiply and expand your competencies and to

build the competencies and expertise you need to have a successful

develop your career.

career and top it off with plenty of opportunities.

Some of the highlights of our learning and development

With our worldwide presence, we strongly encourage you to chart your

opportunities include:

path for career advancement by taking advantage of the numerous
opportunities for growth and development in different areas of the

•

The I Learn™ online training management system, which offers more

Company, and in locations around the globe.

than 3,700 active courses to assist employees in their professional and
•

personal development

Are you ready to be part of the next generation of Halliburton leaders?

The Halliburton Educational Assistance Program, which,

Are you ready to help keep us at the forefront of innovation? We’re

where applicable, pays for, or reimburses a portion of fees to,

job-

related workshops, offsite seminars, courses taken at accredited

looking for people who want the challenging work and deep rewards
that are a part of Halliburton’s culture.

educational institutions and other programs targeted to improve your
•

skills and performance

If you’re interested in becoming a member of our team,

Comprehensive career development programs that enable

log on to www.halliburton.com/careers to apply – or,

new graduates to receive comprehensive, hands-on training and

to learn more about your career choices at Halliburton,

mentoring in their areas of employment.

please go to www.gohalliburton.com.

Halliburton’s commitment to education and development has helped us to
build one of the strongest, most sought-after teams in the energy industry.

Career advancement.

Comprehensive training.
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At Halliburton, we believe that going further, faster in your career begins
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